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Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: RenewaBLE cHARTER ScHooL CerTiFIED PErsoNNEL CONTRACT

THIS CONTRACT, made this 23" day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Lisa Holt (“the Certified Personnel”).

WITNESSETH:

17.The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of
Seventy Two Thousand One Hundred Nine Dollars and Eighty Seven Cents ($72,109.87), of which $6,009.15 shall be payable
on the 25% day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as
accorded to its certificated employees by the School.

18.Assignment(s): Second Grade Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: Grandfathered
FTE:; 4

19.The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

20.1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

21.Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

22.The School Board of Directars may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

23.1t is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed
as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

24.The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREQF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR/CHART

SCHOOL ADA cou TATE OF IDAHO

CERTIFIED PERSONNEL

: thf—/ CHAIRMAN, BOARD OF DIRECTORS
Attest: M@B ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.




STATE OF IDAHO: CATEGORY 2 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 5th day of May year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Hailey Hurd (“the Certified Personnel”).

WITNESSETH:

1. The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for sald services a sum
of Fifty-two thousand five hundred seventy two dollars and sixty four cents ($52,572.64), of which $4,381.05 shall be
payable on the 25" day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary
benefits as accorded to its certificated employees by the School.

2. Assignment(s): Elementary Music Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: R3, plus one extra day for orientation
FTE: 1.0

3. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

4, Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as if
fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract.

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, idaho
Code.

6. Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract,

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO

- ; M‘Qe’“]/ bM CERTIFIED PERSONNEL
&m-— W—/ CHAIRMAN, BOARD OF DIRECTORS

Attest: M a U ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.




Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CHARTER SCHOOL SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 26" day of August year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Hailey Hurd (“the Employee”).

WITNESSETH:

1. The School hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Middle School Music Teacher for a period of 12 months, beginning on the 1st day of August, in the
year of 2025, and extending to the last day of July, in the year of 2026, at the compensation rate or fixed amount of
Seventeen Thousand Two Hundred Fifty Three Dollars ($17,253.12) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 25th day of each month for the performance of the extra duty
assignment or extra days, beginning in the month of September in the year of 2025, and ending in the month of July in
the year of 2026.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at the School premises
and such other place or places as the School shall in good faith require or as the interests, needs, business or opportunity
of the School shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty
described herein. This Contract is separate and apart from any certificated employee’s regular duties and any Category 1,
2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itisunderstood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as
if fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract. It is further
understood that this Contract excludes any expectation of employment beyond the terms given herein, and the
procedural requirements of Section 33-515A, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Employee

has executed the same all on the date first above written.

NORTH STAR CHARTER SCHOOL, ADA COUNTY, STATE OF IDAHO

/MMMJH W“’c’(’ CERTIFIED PERSONNEL
&'-umbdﬂ/\——, CHAIRMAN, BOARD OF DIRECTORS
Attest: W ADMINISTRATOR OR CLERK

{

This contract form was prepared pursuant ta Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: RENEWABLE CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23 day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the

School”), and Allison Johnson (“the Certified Personnel”). b/‘ g‘[’f M
3 / /0
WITNESSETH: (o vacd /ro/24-

1. The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the 2025-
2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of Fifty
Four Thousand Four Hundred Seventy Dollars and Four Cents ($54,470.04), of which $4,539.17 shall be payable on the 25"
day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as accorded to
its certificated employees by the School.

2. Assignment(s): Kindergarten Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: P2
FTE: 1

3. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

5. Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

6. The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAWW, STATE OF IDAHO
W H-1-2075 CERTIFIED PERSONNEL

/g; - M/LL/W,, CHAIRMAN, BOARD OF DIRECTORS
Attest: %J;/gul)v\ (;1_, &&)\)\ ADMINISTRATOR OR CLERK
~J = T

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: RenewaBLE cHARTER scHOOL CeRTIFIED PErsoNNEL CONTRACT

THIS CONTRACT, made this 23" day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the

I.IJ

School”), and Charleen Loper (“the Certified Personnel”).

WITNESSETH:

33.The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of
Sixty Seven Thousand Six Hundred Ninety Five Dollars and Thirty Cents ($67,695.30), of which $5,641.27 shall be payable on
the 25" day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as
accorded to its certificated employees by the School.

34, Assignment(s): First Grade Teacher and such other duties as may be assigned by the School for which the Certified Personnel
is properly certified and endorsed.

Pay Scale Placement: Grandfathered
FTE:1

35.The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

36. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

37.Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

38.The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

39.1t is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed
as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

40.The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaha Code.

IN WITNESS WHEREQF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH SHAR CHARTER SCHOOL ADA CQUNTY, STATE OF IDAHO
( M/( CERTIFIED PERSONNEL

" J x
@U—? - LL]L-L/ CHAIRMAN, BOARD OF DIRECTORS

Attest: ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schoaols.
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STATE OF IDAHO: CATEGORY 2 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23rd day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Kristin Mahaffey (“the Certified Personnel”).

WITNESSETH:

1.

The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum
of Fifty One Thousand Six Hundred Forty Seven Dollars and Eighty Eight Cents ($51,647.88), of which $4,303.99 shall be
payable on the 25 day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary
benefits as accorded to its certificated employees by the School.

Assignment(s): Elementary Counselor and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: R1, plus 5 extra days
FTE: 1

The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as if
fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

A CERTIFIED PERSONNEL

G-...{. _ b\/L/(_/ CHAIRMAN, BOARD OF DIRECTORS

- -

Attest: ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: ReENewABLE CHARTER ScHOOL CERTIFIED PErRsONNEL CONTRACT

THIS CONTRACT, made this 23" day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Courtney Massimino (“the Certified Personnel”).

WITNESSETH:

41.The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of
Sixty One Thousand Five Hundred Forty Four Dollars and Thirty Nine Cents ($61,544.39), of which $5,128.69 shall be payable
on the 25" day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as
accorded to its certificated employees by the School.

42, Assignment(s): First Grade Teacher and such other duties as may be assigned by the School for which the Certified Personnel
is properly certified and endorsed.

Pay Scale Placement: Grandfathered
FTE: 1

43.The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

44 1t is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

45, Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

46.The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Caode, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

47.1t is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed
as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

48.The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOQF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

WUU MM/ZMWMG CERTIFIED PERSONNEL

=4
(6-—-—:':..-.. ; CHAIRMAN, BOARD OF DIRECTORS

Attest ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools,
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STATE OF IDAHO: ReENEwABLE CHARTER ScHooL CerTIFIED PERsoNNEL CONTRACT

THIS CONTRACT, made this 23™ day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Tamara Michel (“the Certified Personnel”).

WITNESSETH:

49.The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of
Seventy Thousand Six Hundred Nine Dollars and Eighty Seven Cents ($70,609.87), of which $5,884.15 shall be payable on the
25" day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as accorded
to its certificated employees by the School.

50.Assignment(s): Fifth Grade Teacher and such other duties as may be assigned by the School for which the Certified Personnel
is properly certified and endorsed.

Pay Scale Placement: Grandfathered
FTE:1

51.The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

52.1t is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

53.Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

54.The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this cantract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

55.1t is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed
as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

56.The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, |daho Code.

IN WITNESS WHEREQF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH RTER SCHOOL ADA COUNTY, STATE OF IDAHO
CERTIFIED PERSONNEL

k;ﬂ).,..l,_ﬁ'l,tj[\/(_,/ CHAIRMAN, BOARD OF DIRECTORS
L1
Attest: )MLQ/{/(/ Ctﬂz(d@ ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: CATEGORY 2 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23rd day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Jessica Newburn (“the Certified Personnel”).

WITNESSETH:

e

The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 schoal year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum
of Fifty Thousand Five Hundred Thirty One Dollars and Seventeen Cents ($50,531.17), of which $4,210.93 shall be payable
on the 25* day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as
accorded to its certificated employees by the School.

Assignment(s): Third Grade Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: R1, plus 1 extra day orientation
FTE: 1

The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as if
fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO

WKW CERTIFIED PERSONNEL

W
V {5'-'1-71 x(/‘-/t-/(—/ CHAIRMAN, BOARD OF DIRECTORS

LY
S
Attest: QMIM Ct &,L? ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), ldaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: RENEWABLE CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23™ day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Kendyl Owen (“the Certified Personnel”).

WITNESSETH:

1. The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the 2025-
2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of Sixty
Thousand Six Hundred Ninety Nine Dollars and Ninety Eight Cents ($60,699.98), of which $5,058.33 shall be payable on the
25" day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as accorded
to its certificated employees by the School.

2. Assignment(s): Elementary Sped and such other duties as may be assigned by the School for which the Certified Personnel is
properly certified and endorsed.

Pay Scale Placement: P3, plus 5 extra days
FTE: 1

3. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

5. Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

6. The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, |daho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel,

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, |daho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO

1
"y m }@/l/\ CERTIFIED PERSONNEL
\ \""-—-._.-

CHAIRMAN, BOARD OF DIRECTORS

Attest: ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: ReNewABLE CHARTER scHooL CerTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23™ day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Maryann Lo Duca-Peik (“the Certified Personnel”).

WITNESSETH:

25.The School hereby employs the Certified Persannel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of
Sixty Nine Thousand Five Hundred Ninety Five Dollars and Seventy Four Cents ($69,595.74), of which $5,799.64 shall be
payable on the 25" day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other manetary
benefits as accorded to its certificated employees by the School.

26.Assignment(s): Third Grade Teacher and such other duties as may be assigned by the School for which the Certified Personnel
is properly certified and endorsed.

Pay Scale Placement: Grandfathered
FTE: 1

27.The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

28.It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

29.Any material false statement knowingly made in the written applncatlon for a position with the School shall constitute
sufficient ground for voiding this Contract.

30.The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

31.1t is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed
as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

32.The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHAR SCHOOL ADACOU STATE OF IDAHO
Ca—ﬂ /C“" CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF DIRECTORS

Attest: “Mw W ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: CATEGORY 2 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23rd day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Samantha Resendez (“the Certified Personnel”).

WITNESSETH:

L.

The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum
of Fifty One Thousand Five Hundred Forty One Dollars and Eighty Cents ($51,541.80), of which $4,295.15 shall be payable
on the 25 day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as
accorded to its certificated employees by the School.

. Assignment(s): Fifth Grade Teacher and such other duties as may be assigned by the School for which the Certified

Personnel is properly certified and endorsed.

Pay Scale Placement: R2, plus 1 extra day orientation
FTE: 1

. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional

standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as if
fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract.

. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho

Code.

Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR.CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO
- __/-‘—""
CERTIFIED PERSONNEL

\J
-~ b(_i/(_/ CHAIRMAN, BOARD OF DIRECTORS

Attest: MM,D M ADMINISTRATOR OR CLERK

) U

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.
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STATE OF IDAHO: RENEWABLE CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23™ day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Mariah Rodeghiero (“the Certified Personnel”).

WITNESSETH:

1. The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the 2025-
2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of
Seventy Four Thousand Six Hundred Thirty Two Dollars and Sixty One Cents ($74,632.61), of which $6,219.38 shall be payable
on the 25t day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as
accorded to its certificated employees by the School.

2. Assignment(s): Fourth Grade Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: Legacy 1
FTE:1

3. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho and
the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same as if fully
set forth herein.

5. Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

6. The School Board of Directors may terminate or reduce the full-time equivalency status of this contract upon conclusion of
the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board
institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the
employment relationship between the School and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract,

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH TAR.CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO
CERTIFIED PERSONNEL

ﬁd‘.-ﬂ CHAIRMAN, BOARD OF DIRECTORS

Attestbgjf\s-«\—\; C% ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools. -



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 3 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23rd day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Kimberly Roth (“the Certified Personnel”).

WITNESSETH:

1.

The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the 2025-
2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of Thirty
Six Thousand Five Hundred Sixty Six Dollars and Thirty Cents ($36,566.30), of which $3,047.19 shall be payable on the 25t
day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as accorded to
its certificated employees by the School.

Assignment(s): Kindergarten Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: Legacy 1
FTE: 0.5

The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional
standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same
as if fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract and the
non-renewal procedures provided in Section 33-514(2)(c), Idaho Code.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho Code

Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed

as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREQF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO

MQW CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF DIRECTORS

Attest: /(JL{}AB ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 3 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 23rd day of April year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Sarah Saul (“the Certified Personnel”).

WITNESSETH:

1.

The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the 2025-
2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum of Sixty
Six thousand four hundred twenty seven dollars ($66,427), of which $5,535.58 shall be payable on the 25" day(s) of the
months August, year of 2025, to July, year of 2026, inclusive, and such other monetary benefits as accorded to its certificated
employees by the School.

Assignment(s): Elementary Science Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: AP1
FTE: 1

. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional

standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this agreement the same
as if fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract and the
non-renewal procedures provided in Section 33-514(2)(c), Idaho Code.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho Code

Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be construed
as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the State of
Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHARTER SCH ADA COUNTY, STATE OF IDAHO
\W/A‘ CERTIFIED PERSONNEL

@"7"' . M‘-’(_.'" CHAIRMAN, BOARD OF DIRECTORS
LY
%

Attest: ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.



Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 1 CHARTER SCHOOL CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 30th day of September year of 2025, by and between North Star Charter School in Eagle, Idaho
(“the School”), and Tisha Vanderwiel (“the Certified Personnel”).

WITNESSETH:

1. The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, on a limited one school-
year basis, solely for the duration of the 2025-2026 school year, consisting of a period of 145 days, and agrees to pay
the Certified Personnel for said services a sum of‘ Forty-nine Thousand Three Hundred Eighty-three Dollars ($49,383.81),
of which $4,938.38 shall be payable on the 25 day(s) of the months October, year of 2025, to July, year of 2026,
inclusive, and such other monetary benefits as accorded to its certificated employees by the School.

2. Assignment(s): Kindergarten Teacher and such other duties as may be assigned by the School for which the Certified
Personnel is properly certified and endorsed.

Pay Scale Placement: P5
FTE: 1
3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33- 514, Idaho Code, which is
limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the

term of this Contract. No further notice is required by the School to terminate the Contract at the conclusion of the
school year, and such Contract will automatically terminate at the end of the school year.

4. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

5. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as
if fully set forth herein.

6. Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREQF the School has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

NORTH@TAR ;HARTEVH oL, A COUNTY, STATEOF IDAHO
M ( CERTIFIED PERSONNEL
gj-—A—‘ - l/U”’\/L/ CHAIRMAN, BOARD OF DIRECTORS

Attest: W\/ ADMINISTRATOR OR CLERK




Idaho Department of Education Reviewed and Approved 04/07/2025

STATE OF IDAHO: CATEGORY 2 cHARTER scHooL CerTiFieD PERsoNNEL CONTRACT

THIS CONTRACT, made this 2nd day of June year of 2025, by and between North Star Charter School in Eagle, Idaho (“the
School”), and Lindsey Wiggins (“the Certified Personnel”).

WITNESSETH:

1

The School hereby employs the Certified Personnel pursuant to Section 33-5206(3), Idaho Code, for the duration of the
2025-2026 school year, consisting of a period of 180 days, and agrees to pay the Certified Personnel for said services a sum
of Fifty-nine Thousand Three Hundred Eighty Seven Dollars and Fifty-five cents ($59,387.55), of which $4,948.96 shall be
payable on the 25™ day(s) of the months August, year of 2025, to July, year of 2026, inclusive, and such other monetary
benefits as accorded to its certificated employees by the School.

. Assignment(s): Fourth Grade Teacher and such other duties as may be assigned by the School for which the Certified

Personnel is properly certified and endorsed.

Pay Scale Placement: P3, plus one extra day orientation
FTE: 1

. The Certified Personnel agrees to perform all assignments made by the School in accordance with the highest professional

standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid grades or
subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho
and the policies of the School which are, by reference, incorporated herein and made a part of this Contract the same as if
fully set forth herein, and that no property rights attach to this Contract beyond the term of this Contract.

. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho

Code.

Any material false statement knowingly made in the written application for a position with the School shall constitute
sufficient ground for voiding this Contract.

. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of the
State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if
any, applicable for the same school year as this Contract, including, but not limited ta, amendments or modifications made
pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREQF the School has caused this Contract to be executed in its name by its proper officials and the Certified
Personnel has executed the same all on the date first above written.

NORTH STAR CHARTER SCHOOL ADA COUNTY, STATE OF IDAHO

A m WW CERTIFIED PERSONNEL

oo, hd -
sifl - O CHAIRMAN, BOARD OF DIRECTORS

Attest;__ MQM ()LQ_}.@ ADMINISTRATOR OR CLERK

This contract form was prepared pursuant to Section 33-5206(3), Idaho Code, and approved by the State Superintendent of Public Instruction as a contract
which may be used by charter schools.









